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Comprehensive System of Personnel Development

Recruitment & Retention

2020 Recruitment and Retention
Survey Results

Every year AZ CSPD: RGR sends a survey to ECE
educators in Arizona. In 2020, 1,218 educators,
in 330 different sites, answered questions
about the early childhood field.
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WHO TOOK THE SURVEY
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THE EDUCATOR'S VOIGE

Top Reasons Educators Stay
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Salary Work/Life Health Benefits Pride and Positive Colleague
Balance Valued Leadership Collaboration
Reasons to stay

REASONS THEY LEAVE SITE REPORTS
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(o) ﬂEedy Chidhood Special Educaton
V) Exceptional Student Senvices

Trizona Early Intervention Program





